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	Greetings, 
It's April and that means its deadline month for bills to get out of their first committee here at the State Legislature. Coloring this annual spring rite is an economy that continues to struggle, a large budget deficit, and an upcoming primary election. These factors make it very difficult for Legislators and interest groups to focus on the daily grind of moving legislation. That's probably a good thing because those other looming issues are for the most part much more important to the lives of Californians than some individual piece of legislation. 

Nonetheless, like every other year, there are important issues that must be tackled in the Legislature and Labor's core statutory protections must be protected against constant attack from the right. Below are some of those issues that we are working on.

TEAMSTER SPONSORED BILLS  
We are making every effort to ensure that the policies of this state work to promote the creation and maintenance of good jobs here in California. That's why we have sponsored SB 967 by Senator Lou Correa, (D) Orange County and AB 1778 by Assembly Member Ted Lieu, (D) Torrance.
 
SB 967 would provide a bid preference for any business that wants to provide goods or services to the state that agrees to ensure that 90% of the workers performing under the contract are residents of California. It provides the same bid preference for the use of Federal ARA funds that have been sent to the state to help stimulate our economy and employment.  This bill comes as a result of Delta Dental choosing to move good Teamster jobs out of California. Delta administers the dental benefits under California's healthy families program. They have decided to use our tax dollars to ship jobs elsewhere and that's just wrong. We need to get these companies who bid to provide these services to commit to employ people here. It's our hope that SB 967 puts us on that path. The bill passed its first legislative hurdle and is awaiting its next hearing. 

AB 1778 would require state agencies which film commercials to promote California or California products, film them in California. Like the bill mentioned above, this measure is designed to get the most out of our public dollars. We should be creating jobs with state expenditures, not sending them elsewhere. AB 1778 will ensure that we do just that. The bill passed its first policy committee and is awaiting hearing in the Appropriations Committee.
 

We are also co-sponsoring AB 155 by Assembly Member Tony Mendoza, (D) Artesia with the California Federation of Labor and the California Professional Firefighters.  The bill would address a very important issue as more and more cities and local governments face financial dire straights.  Specifically, the measure would require state approval before a municipality could go into bankruptcy.  This is designed to prevent what happened in the City of Vallejo where there was a rush to bankruptcy for the sole purpose of abrogating union contracts.  Bankruptcy should be used as a last resort and only if no other feasible options are available, not for union busting.  The bill has made it through the Assembly and just passed out of the Senate Local Government Committee.  It is very close to the Governor's desk.

BAD BILLS 

Most of these attacks come as measures to "assist" our struggling economy. But make no mistake; the goal is to get rid of the workers' voice on the job-the union.  Here are some examples of the things we are fighting:

ALCOHOL TAX  

Assembly Member Jim Beall, (D) San Jose, introduced AB 1019 and AB 1694, both to increase the excise taxes on beer, wine, and spirits.  Like other states, the tax increase has been looked at as a way to raise revenue and pay for alcohol related programs in a really bad deficit situation.  Unfortunately, Teamster jobs would be put in jeopardy so we vigorously opposed them.  Both bills died in the Assembly Health Committee.

SCHOOL EMPLOYEES

Three of the really bad bills in this area are SB 1227 by Senator George Runner, (R) Antelope Valley, SB 955 by Senator Bob Huff, (R) Diamond Bar and AB 2621 by Assembly Member Chris Norby, (R) Brea.  

SB 1227 would have gutted the Field Act which sets standards for public building construction.  The bill would have been a disaster for our school children who would no longer be able to rely on safely built schools as well as for our school district construction supervisors who work to ensure that our schools are built according to Field Act standards.  Our opposition helped convince the author and the sponsor to drop this proposal.

SB 955 would end all seniority and tenure protections for teachers.  This is a terrible proposal because it seeks to do away with one of the basic worker protections that unions have fought hard to get and it is clearly designed to allow school districts to fire older, more expensive employees.  This bill got out of the Senate Education Committee with the help of some of our so called friends.  We will make this a floor fight because while this is about teachers, it is a principle that we all must defend.

AB 2621 would end the contracting out standards that a school district must follow that we passed under the Davis administration.  This terrible proposal was defeated in its first Assembly Committee. 

WAGE AND HOUR
Just like every other year, corporate interests and their minion are trying to do away with basic worker protections like the right to lunch and overtime.  Here are a few examples:

SB 1335 by Senator Dave Cox, (R) Fair Oaks, would have eliminated the 8 hour day.  His argument was that business cannot cope with the harsh rule and that employees really want more flexibility and no overtime pay.  What he failed to acknowledge, though, is that there is flexibility in the law and thousands of California businesses have taken advantage of that flexibility.  He also failed to acknowledge that billions of dollars would have been shifted from the take home pay of workers to the pockets of their employers.  We were there to make that point for him though and the bill died in the first committee.

SB 990 by Senator Robert Dutton, (R) Inland Empire, would eliminate an employee's right to an off-duty lunch break by enacting huge exceptions and waivers.  The employer community has used this issue as a rallying cry, but this protection has been on the books since the 1940s and it is an important right for workers physical and mental health on the job.  The bill has not been heard yet.   

UNION BUSTING  

Finally, when things aren't good people need someone to blame.  The right wing likes to blame unions.  In that spirit Senator Robert Dutton, (R) Inland Empire, introduced SB 1180 which would have made California a right-to-work state.  Fortunately the bill was never heard because the author knew he didn't have the votes, but it will certainly be back.

Sincerely, 

Barry Broad, 
Legislative Director, CTPAC
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